Abstrakt:

Studie se zabyva vytvofenim systému pravidelného ptedvidani kvalifika¢nich potieb
pracovniho trhu v Ceské republice. V kontextu oficialnich dokumentt (napf. Operaéni
program rozvoje lidskych zdroji, Spole¢né hodnoceni politiky zaméstnanosti, Narodni akéni
plan zaméstnanosti, strategie rozvoje lidskych zdroji, Implementace strategie RLZ...) a
zahrani¢nich zkuSenosti je predlozen navrh na vytvoreni formalniho prognostického systému.
Tento navrh je rozdélen v souladu s rozdélenim prognostickych aktivit do tfi relativné

samostatnych trovni: narodni, regiondlni a sektorové.

Pro kazdou uroven je ve studii uveden piehled vykonavanych Cinnosti, spolupracujici
instituce, mozné zdroje financovani a odhad finan¢ni naro¢nosti prognostickych praci. Navrhy
jsou zakresleny do péti schémat znazornujicich fungovani systému podle jednotlivych trovni

a v riznych stadiich jeho zavadéni.

Abstract:

The study is concerned with the development of a system for regular forecasting of skills
needs in the labour market in the Czech Republic. A proposal for developing a formal
forecasting system has been presented in the context of official documents (e.g. Operational
Programme Human Resources Development, Joint Evaluation of Employment Policy,
National Employment Action Plan, Human Resources Development Strategy, Implementation
of HRD Strategy...) and foreign experience. The proposal is divided into three relatively
independent parts corresponding to the levels at which projections should be made: national,
regional and sectoral.

The study provides an overview of activities carried out at each level, institutions involved,
possible sources of funding and an estimate of the financial costs of the forecasting work.
Proposals are illustrated on five charts depicting the functioning of the system at various
levels and implementation stages.
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