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HRD HRD as a key for as a key for employabilityemployability and and 
social inclusionsocial inclusion … … thought the thought the 

documentsdocuments
A common „European Framework” 

~ OMC at EU and MS levels 

Employment and Social Policies
EU: - European Employment Strategy (EES)
MS: National Reform Programme (NRP) –former NAP
EU: - European Social Model (ESM) 

National Strategy Report on Social 
MS: Protection and Social Inclusion 

Education Policies 
- Education & Training 2010 
- Bologna Process 2010  
- LLL Strategy
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…… but a single HRD policy ?but a single HRD policy ?

Common goals, even common indicators (?)  Common goals, even common indicators (?)  
Coordination Coordination 
Cooperation Cooperation 
Common programmesCommon programmes::

20072007--2013 development period could be an 2013 development period could be an 
answer                   MS level: NHDP answer                   MS level: NHDP –– SROP SROP 
((Social Renewal OPSocial Renewal OP))
Statistically Statistically one Hungarian citizens lifeone Hungarian citizens life (l(liifefe--
cycle) cycle) costs costs 400 millions HUF 400 millions HUF (~1,5 millions (~1,5 millions 
EUREUR) () (AdorjánAdorján 2008)2008)
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I. I. Labour market and Employment Labour market and Employment 
in Hungaryin Hungary
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EUEU2727 & HU main figures& HU main figures

EU27 HU
Activity rate (15-64) (2006) 70.1% 62.0%
Employment rate (15-64) (2006) 64.3% 57.3%

Total unemployment (2006) 7.1% 7.4% 
Youth unempl. rate (15-24) (2006) 17.5% 19.1%
LTU 3.6% 3.4%

LLL (25-64) (2006) 9,7% 3.6%
Average exit age (EU ‘06, HU ‘05)   61.2 ys.       59.8 ys. 

Average unemployment period in HU: over 16 months
(according LFS)
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Source: National Strategy Reports on Social Protection and Social Inclusion 2008-2010  Hungary
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II. II. Programmes of the Hungarian Programmes of the Hungarian 
GovernmentGovernment
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New planningNew planning

for the long term:for the long term:
National Development Strategy 2020National Development Strategy 2020
National Regional Development Plan 2020National Regional Development Plan 2020

for middle term: for middle term: 
Second National Development Plan, officially called New Hungary Second National Development Plan, officially called New Hungary 
Development Plan 2007Development Plan 2007--2013, it contains 7 regional operative 2013, it contains 7 regional operative 
programmesprogrammes

within within Social Renewal OPSocial Renewal OP & & Social Infrastructure OPSocial Infrastructure OP

Rural & Agricultural Development Plan 2007Rural & Agricultural Development Plan 2007--20132013
for short term: for short term: 

National Reform Programme (NRP) 2008National Reform Programme (NRP) 2008--20102010
National Strategy Reports on Social Protection and Social InclusNational Strategy Reports on Social Protection and Social Inclusion ion 
20082008--2010  Hungary2010  Hungary
Program for Convergence 2009Program for Convergence 2009--20112011
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Full list of the new documentsFull list of the new documents… … 
Convergence Programme
New Hungary Development Plan (2007-2013)
Sustainable Development Strategy (under planning, date of presentation: 1 July, 2007)
National Cancer Control Programme (2006-2013)
National Infant and Child Healthcare Programme (November 2005 – 2013)
National Public Health Programme (2003-2013)
Green Paper on Hungarian Healthcare (26 July 2006)
Energy Policy 2006-2015 - GKM studies
Hungarian Information Society Strategy (2003- )
National Broadband Strategy (2005-2013)
National Environment Protection Programme (2003-2008)
National Strategy Report on Social Protection and Social Cohesion (under planning –

Date of presentation: 15 October, 2006)
Pension Strategy Report (2005-2006)
Hungarian Strategy for Life-long Learning (2005-2013)
Knowledge for All! Action Plan (2006-2010)
Education IT Strategy (2004-2006)
Equal Opportunity in Education Work Programme (31 August 2006)
Medium Term Strategy for Science-technology and Innovation Policy (31 October

2006)
Reforms in Education 2002-2006
Vocational Training Strategy
National Tourism Development Strategy (2005-2013)
New Hungary Regional Development Strategic Plan (2007-2013)
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Programmes on employability Programmes on employability 
developmentdevelopment SROP SROP 1st priority1st priority
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Main programmes within SROP Main programmes within SROP 
Priority 1Priority 1 20072007--2008 (AP1)2008 (AP1)

Labour market activation, prevention and 
training
Social economy, innovative and local 
employment initiatives and pacts
Transnational and cross-border cooperation
Development of the employment services and 
establishment of an integrated employment and 
social service system
= further development of the PES
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A good practice: A good practice: 
Start+ and Start Extra CardsStart+ and Start Extra Cards

Start+ individuals are eligible for the card if: 
they want to work one year after using up 
maternity benefits; 
they want to work after the first post-childbirth 
year, not having a workplace to return to; 
they are long-term unemployed 
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Start Extra

programme provides a 32 percentage point (first 
year; the cap was HUF 41 600, EUR 182, in 
2007) to 17 percentage point (second year; the 
cap was HUF 22 100, EUR 96, in 2007) 
contribution credit, therefore contributions are 
fully waived or are payable at the rate of 15 % 
respectively. Individuals are eligible if they are 
registered as long-term unemployed, are 
past the age of 50 or have, at most, primary 
education.
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Performance and achievements
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III. III. Barriers of improvements / Barriers of improvements / 
successful solutionssuccessful solutions

++
New documents (from OMC) give a much New documents (from OMC) give a much 
more structured view on national policies more structured view on national policies 
(indicators, goals etc.) (indicators, goals etc.) 
ESESFF gives an additional space for acting gives an additional space for acting 

--
To much to coordinate, parallel moves at To much to coordinate, parallel moves at 
MMSS and EU levels as welland EU levels as well
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Thank you for your kind attention!Thank you for your kind attention!
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